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timels Money
Employers will spend to comply with the new

ru:er the DOL estimated′ saソing that each of theア .4 mil:ion

attbctedestab‖shmentswi‖ needo■ e ho轟rtogetuptospeed

on thechanges.

TheSociety For H轟matt Resource Managementand manソ busittessgroups believe:twilitakea rnuch

iongerti:■ ethatt one hourto rnakethe changes needed.                 JI由

S23ノ660
Previourly, full-time, mhded wo*en
wfio eamed up to this amount

mnually ($455 a weel) were not

digible for [[5A overtime protertions.

S47′`476
Ihe D0[ more than doubled the ralary

threshold, requiring employers to pay

workers who mahe up to this annual

amount ($913 a weeklovertime pay.
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Thr Department of Labor released its final rule or ilay 1 8,2016, 
I

revisintt the overtime exemption Feguiations of the Fair Labor

Standatts Act{FLSA)and maling mi‖ :ons ofexetltptemplovees

eligible forovertime脚 〕y.

The finaloYertime rule includes

an exempt employee threshold of
547,476-less than the proposed

rule's $50,449, but more than double

the old threshold of $23,660.

The salary threshold sill be updated

eYery 3 years and employers must

implementthe rule by Dec 1,2016.
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