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Regulation Key Provisions

Title IX Sexual Harassment defined:

(1) An employee of the University conditioning the provision of an aid,
benefit, or service of the University on an individual’s participation in
unwelcome sexual conduct;

(2) Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to the University’s education program or activity; or

(3) Sexual assault, dating violence, domestic violence, or stalking.
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COMPLIANCE NOTES:

Title VIlI Sexual Harassment

WHAT EVERYONE SHOULD KNOW

tli)

Verbal harassment
Sexually explicit jokes or stories

an individual's employment or participation

: games us
in an ed nal program;

(wal/obscene innuendos, comments, remarks or sou

Repeatedly asking for a date after a person has
expressed disinterest
Inguiring about a person
or sexual activities
Sexual propositions/pressure for sex
perf
ostile or offensive working
Non-verbal harassment
g them up and down
xns such as winking or licking
s or other sexual gestures with hands or through

body moy

wing a person/hanging around before, during
r after work hours

r lett

licit pictures or signs

ing up against sormeona in a
r unwelcome forms of touc
r clothing

Attempted or actual kissing or fondling
Attemnpted or actual coerced sexual acts

Yy constitute a violation of the p
d by UT Health Science Center under
the authority of the law, Title IX, and Title What if | am not sure?
VIl. These policies are designed to protect
. faculty, and staff members from
harassment and discrimination.




TITLE VII AND TITLE IX

Title Vil of the Clvil Rights Act of 1964 and Title X of the Education Amendments of 1972 are rederal antidiscrimination
laws. The LUniversity of Tennessee (UT) must comply with the laws because UT Is a state employer, employs more than
nneen people, and recelves rederal runding.

TITLE VI VS. TITLE IX

Title IX prohibits sex-bs
ucation programs and ac

on pregnancy of parenting status.

Title VI protke ple ap Title IX g
r.-rrﬁr:l:‘.uyr‘n:‘znr.
At UT, Title IX prote s are found in the Policy on
At UT, Title VIl protec 5 are found in Human E : al Assault, Dating Vickence
and Human He L s Po : d 5 rg { Title Paxlicy).

| Equal Employment Cpportunity itle IX compliance.
Title VI npliance.

Both Title VIl and Title IX prohibit sex-based discrimination. Together, these laws prohibit:
= Treating similarly-situated people differently based on sex (including gender);
i di benefits, or services based on sex (including gender,

rules that treat individuals differently based on parental or pregnancy status;

NVironme

sity, campus, or community resources for care and support;

= Facilitating a non- 38 alution; and/for,

= Prowviding relevant training = unity expectations for behavior and policy compliance.

e | X prohibit
n for campus «

Contact the
ith questions or to report possible Title VIl an
oncerns under campus policy.
901.448.2NM2 | cac uthsc.edu | uthsc.edu/! %ﬁﬁﬁ%&:aﬁﬁ
Fom M ,
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Team Members

Tammie Washington — Compliance Engagement Coordinator
Erin McElyea, MS — Civil Engagement Officer
Omar Malik, JD — Senior Compliance Resolution Officer
Abigail Caritan, MA — Senior Assurance Officer
Michael Alston, EdD — Title IX Coordinator



Title IX Team: Deputy Title IX Coordinators

* Michael Alston, EdD, Title IX Coordinator for UT

Amanda Connolly, Deputy Title IX Coordinator for

Health Science Center International Programs

* Valarie Fleming, PhD, Deputy Title IX Coordinator * Wesley Byerly, PharmD, Deputy Title IX
for Faculty Coordinator for Research

e Aaron Haynes, MSBA, Deputy Title IX Coordinator * Amanda Wilson, MBA, Deputy Title IX Coordinator
for GME Memphis for GME Knoxville

* Omar Malik, JD, Deputy Title IX Coordinator for e Chris Trabue, MD, Deputy Title IX Coordinator for
Staff GME Nashville

e Captain Joanne Morrow, Deputy Title IX e Crystal Maddox, MPA, Deputy Title IX Coordinator
Coordinator for Clery Compliance for GME Chattanooga

* Ashley Thomas, MA, Deputy Title IX Coordinator Erin McElyea, MS, Deputy Title IX Coordinator for
for Students Prevention and Education
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Title IX
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Abigail Marbibi-Caritan, MA

Ashley Thomas, MA



Our Policy
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QUID PRO QUO / HOSTILE WORK
ENVIRONMENT

SEXUAL ASSAULT

DATING/DOMESTIC VIOLENCE

SEXUAL
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RETALIATION
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Other Policies

UT Knoxville Policy: 
Student Pregnancy Accommodations Policy

UT System Policy:
HR0280 Sexual Harassment & Other Discriminatory Harassment
HR0220 Equal Employment Opportunity 



STAND-ALONE OPTIONS

RESQURCES FORMAL REPORTTO NO ACTION
Supportive COMPLAINT UTPD No process
Measures, Request Request law at this time

Safety, University enforcement (may pursue
Care process process later)
COMBINATIONS
RESQOURCES LORMAL BESQURCES . EREFORTTO RESOURCES FORMAL . REPORTTO

Supportive | COMPLAINT Supportive UTED Supportive | COMPLAINT ' UIPD

Measures, Request Measures, Request law Measures, Request | Request law
Safety, University Safety, enforcement Safety, University ' enforcement

Care process Care process Care process process

This is a simplified graphical representation of the process. For full details, please see the
Policy on Sexual Harassment, Sexual Assault, Dating & Domestic Violence, and Stalking.

SOURCE & REFERENCE: UTK Title IX Office



ANNUAL
TITLE IX REPORT

Title IX Reports
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SEXUAL RELATIONSHIP
_ MISCONDUCT VIOLENCE STALKING RETALIATION TOTAL
2023 0 0 (o] o o}

2024 (o] (o] o] o] (o]

Sexual
Misconduct

NASHVILLE CHATTANOOGA KNOXVILLE
(o] (o] (o] Qo (o]

Relationship

Violence ©

Stalking Q

Retaliation

SEXUAL RELATIONSHIP
_ MISCONDUCT VIOLENCE STALKING RETALIATION TOTAL
0 0 0 o (o]

Students

Trainees o (& o} [0} &
Employees

Others

T T T
Students o] (o] o} o 0
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Others o (& o} [0} &

*Sexual Misconduct is a term that encompasses Sexual Harassment, Sexual Assault ual Exploitation and all other
words and or/conduct that would constitute a Sex Offense Cri

2024 Campus Reports <5 for non-Title IX complaints.
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2025 Policy Updates

1.2.1 Individuals Covered by This Policy

This Policy applies to the conduct of and protects:

* Students of The University of Tennessee Health Science Center (UTHSC) as defined in the University’s
Student Code of Conduct;

* Employees and affiliates of the University'%Z; and

* University contractors and third parties participating or attempting to participate in the University’s
operations or education.

* This Policy applies to all members of the campus community, regardless of identity or personal
characteristics. Prohibited Conduct may occur between any individuals, regardless of their
relationship status or personal characteristics.

1.2.3 Effective Date

The effective date of this Policy is August 14, 2025. This Policy apﬁlies to all Prohibited Conduct
reported to have occurred on or after August 14, 2025. If the Prohibited Conduct reportedly occurred
prior to August 14, 2025, then: (1) the report will be evaluated using definitions of misconduct
contained in applicable University policies in effect on the date the reported Prohibited Conduct
occurred; and (2) other aspects of the University’s response to the report (e.g., grievance procedures)
will be based on this Policy.
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Employees

With respect to employees and other non-students, this
Policy applies to conduct which: (i) occurs on University-
controlled property; (ii) occurs in the context of a
University education program or activity, including
University employment; and/or (iii) occurs outside the
context of a University education program or activity, but
has continuing adverse effects or creates a sexually hostile
environment on University-controlled property or in any
University education program or activity, including
University employment.




Students

The University’s jurisdiction concerning misconduct by students is governed
by the University’s Student Code of Conduct (“Code”). The Code applies to
Prohibited Conduct, which occurs on University-controlled property. The
Code also applies to Prohibited Conduct that occurs off of University-
controlled property if the conduct adversely affects the interests of the
University, including Prohibited Conduct which:

(1) occurs in connection with a University-affiliated activity including,
without limitation, an overseas study program or a clinical, field, internship,
or in-service experience;

(2) involves another member of the University community; or

(3) threatens, or indicates that the student poses a threat to, the health,
safety, or welfare of others or the security of any person’s property. The
University may address Prohibited Conduct that occurs off-campus
regardless of whether the University has a duty under Title IX to address
the conduct.



Filing a
Complaint




Title IX Formal Complaint Procedure Form

A Formal Complaint is required to begin an investigation on the Policy
on Sexual Harassment, Sexual Assault, Dating Violence and Domestic
Violence, and Stalking Policy.

Prior to completing this form, a representative from the Office of
Access and Compliance will:

1. Discuss the availability of Supportive Measures with or without
filing of a formal complaint;

2. Explain the process for filing a formal complaint; and

3. Review the investigation, hearings, and appeals process
associated with Policy.



I Title IX Complaint Procedure Form

©ffice of Access and Compliance

TITLE IX FORMAL COMPLAINT FORM

Sexual Harassment, Sexual Assault, Dating Violence, Domestic Violence, and Stalking

A Formal Complaint is required to begin an investigation on the Policy on Sexual Harassment, Sexual Assault,
Dating Violence, Domestic Violence, and Stalking “Policy”.

Prior to leting this form, a rep tative from the Office of Access and Compliance will
1. Discuss the availability of Supportive Measures with or without filing of a formal complainant;
2. Explain the process for filing a formal complaint. and
3. Review the investigation, hearings, and appeals process associated with Policy.

Definitions:
“Prohibited Conduct” is defined as Sexual Harassment (including Sexual Assaulf, Dating Violence, Domestic
Violence, and Stalking), Sexual Exploitation. and Retaliation.

The “Complainant” means an individual who is alleged to be the victim of conduct that could constitute Prohibited
Conduct, regardless of whether that person makes a report or seeks action under this Policy.

The “Respondent” means an individual who has been reported to be the perpetrator of conduct that could
constitute Prohibited Conduct.
This d form must be i to the Office of Access and Compliance at

920 Madison Suite 825, Memphis, TN 38163 or via email to cac-hsci@uthsc.edu.

Mame of C.

Department/College: Campus:

Phone Mumber Email:

Status of Complainant:
Staff Faculty Student Fellow Medical Resident Other:

Type of Title X Complaint: Formal Informal

Mame of R dent

Depariment/College: Campus:

Status of Respondent:
Staff Faculty Student Fellow Medical Resident Other:

TITLE IX FORMAL COMPLAINT FORM

Relati ip of R ) to G
Coworker Supervisor Client/Customer Faculty Student
Fellow Medical Resident Other

For the following question, additional docurmentation may be attached.

Describe the Prohibited Conduct regarding the specific acl{s) aleged with date(s), time(s), and location(s) if
possible

The Formal Complaint and Notice

The Formal Complaint form serves to initistz 3 complaint under the Policy. Once the decument is completed, it will be submitted to the
Office of Access and Compliance for intake and investigation.

The information shared in this document will ke utiized to complete a notification document that will be sent simuktaneously to both
the Complzinant znd Respondent

Title IX of the Educatien Amendments of 1072 (20 US.C_ § 1681} is an all-encompassing federal law that prehibits discrimination
based on gender of students and employees of educational instiutions which receive federal financizl assistance. When the form has
been completed and signed by you, and then signed by the Title X Coordinator or 3 Deputy. your complsint has been propery
received and noted by UTHSC. We will provide you with a copy of this form as well as complete information about the Titke [X
complaint process. I you require emergency assistance, please call security 3t 609-570-3200

Signed: Date:

Office of Access and Compliance Use Only
This Formal Complaint, based on the information above, meets criteria under the Policy as:

Title X Prohibited Conduct
Mon-Title X Prohibited Conduct

Print Mame:

Signature: Date:

THE UNIVERSITY OF

TENNESSEE
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Regulation Key Provisions

Location of Incidents:

Title IX only applies to incidents that occur within the school’s education
program or activities and does not apply outside the United States.
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Confidential Resources

WHAT IS A CONFIDENTIAL RESOURCE?

A confidential resource means that infermation shared is protected
by federal and state laws and cannot be shared without your explicit
permission. You are welcome to contact one of the university’s confidential
resources to learm about your reporting options, available support services,
and resources.

PRIVACY V5. CONFIDENTIALITY

UT Health Science Center employees have different obligations and
expectations when students disclose infermation to them.

Employees identified as “mandatory reporters/responsible employees™ are
expected to keep informaticn private, meaning that it will only be shared
internally with other University employees who need to know (ke the Title
IX Coordinator or Deputy Tithe IX Coordinators) and generally would not
be shared externally. Designated reporters are typically expected to keep
student information private.

A small group of employees are expected to keep information confidential.
Confidential employees typically are quided by state and federal law
that requires that they not share information without permission from
the student or as otherwise permitted or required by law. Conversations
with confidential employees are generally privileged and therefore
have additional protections under state and federal law. This means
that information disclosed to a confidential employee is not subject

to disclosure in many instances. Psychologists, licensed counselors,
psychiatrists, physicians, nurses, advocates, the Ombudsperson are
some examples of confidential employees. (Note that conversations
with the Ombudsperson are not privileged.)

Confidential employess are not required to make a report to the Tithe 1X
office and will typically not share information without your permission.
However, they may be required or allowed to share information in certain
circumstances. For example, if a court order is presented, if they have
reascn to believe that a student is at high risk for suicide or viclence
toward others or if a minor is being abused.

Ombudsperson: a person who investigates, reports on, and heips settie
complaints: an indfvidual usuolly JMialod with an organization of business who
serves as an advocale for employees, students, elfc.
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APPLICABLE LAWS

Title IX of the Education
Amendments Act of 1972

Violence Against Women Act

CWAWAY

Campus SaVE Act

Tithe V. Title V1, and VIl of
the Civil Rights Act of 19645

The University of Tennessee Health
Science Center is committed to
ereating and maintaining a learning,
living. and working environment free
fram all forms of sexual misconduct
and relationship violence, including
sexual assault, sexual harassment,
dating wviolence, domestic violence,
and stalking.

Office of Access and Compliance
920 Madison, Suite 825

Memphis, TN 38163

T 901448212 | f 9014487120
oac-hsci@uthsc.edu
uthsc.edu/oac

Telecommunications Device
Tor the Dear

t901.448 7382

or

THE UNIVERSITY OF

TENNESSEE

HEALTH SCIENCE CENTER

ACCESS AND COMPLIANCE

Supportive Measures

Alter recedving a report of Title X Prohibited Conduct, the Title 1X
Coordinator may implement interim protective and remedial measures
(“Supportive Measures™) while the University assesses, investigates, and
resolves the report. Supportive Measures may be implemented upon
request or at the Title |X Coordinator’s initiative, Section 4.6 of the
Palicy explains the availability of Supportive Measures and how they are
determined, implemented, and enforced.

The following are examples of Supportive Measures:

= |ssuing a no-contact directive, which provides mutual restrictions
between parties from having verbal, physical, written, and/or electronic
contact and/or from being present on designated University-controlled
property for a definite or indefinite pericd of time
Issuing an Emergency Removal (Le. Interim Suspension), an Emergency
Removal of the Respondent (student or employee) is issued based on
an immediate threat to the physical health or safety of any student or
other individual arising from the allegations of Prohibited Conduct, The
Respondent will have the ability to challenge the decision immediately
(within 3 business days) following the removal
Informing the Complainant of the right te report the incident to the
police for criminal investigation and prosecution and offering to assist
the Complainant in reporting an incident to the police
Putting a Respondent (if an employee) on leave, in accordance with other
applicable University policies, prior to the conclusion of the investigation
and resclution of a report or formal complaint of Prohibited Conduct
Assisting an individual in obtaining medical, advocacy,
and counseling services
Exploring changes in living, transportation, dining,
and working arrangemants
Arranging appointments off-campus for an individual for follow-up
on-campus support services or offcampus support services, such as
arranging an appointment with the Family Safety Center of Memphis
and Shelby County to discuss options for pursuing an order of
protection in Shelby County)
Exploring changes in class and extracurricular schedules, including
adjustments so that the Complainant and the Respondent do not
share the same classes
Assisting an individual in communicating with faculty
Assisting an individual in requesting that directory information be
removed from public sources by contacting the Office of the Registrar
Accessing academic support for an individual, including tutoring
Assisting with requesting academic accommodations such as
rescheduling exams, obtaining extensions of time for assignments,
retaking a course, dropping a course, or withdrawing for a semaster
without financial or academic penalty

ha Univorsity of Tonnossoa s an EEQ/RA/ il VLTl X/Soctkon S04/A0AMDE
msiution 7 The provisin of 1t educaiion and cmioyment ograms and sanoes

APPLICABLE
FEDERAL LAWS

= Title IX of the Education
Amendments of 1972

+ Violence Against Women Act
(VAMWA)

+ Campus SaVE Act

= Title IV, Title V1. and VIl of the
Civil Rights Act of 1964

The University of Tennessee Health
Science Center is committed to
craating and maintaining a Iearnlng,
liwing, and working environment free
from all forms of saxual misconduct
and relationship violence, including
sexual assault, sexual harassment,
dating violence, domestic violence,
and stalking.

Office of Access and Compllance
920 Madison, Suite 825

Memphis, TM 38163
oac-hsc@uthsc.edu

t 901,448 2112

901448120

uthse.edu/oac

Telecommunications Device
Tor the Dear
1 801.448.7382

or

THE UNIVERSITY OF

TENNESSEE

HEALTH SCIENCE CENTER.

ACCESS AND COMPLIANCE
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COMPLIANCE NOTES:

Your Mandatory Reporter Role

A Mandatory Reporter who recelves Information concerning an incldent of

Prohibited Conduct MUST:

. Assist the Complainant with obtaining medical assistance (if needed or
requested) or accessing other on- or off-campus resources (if requested);

. Encourage the Complainant to report the incident to law enforcement

and assist the Complainant in contacting law enforcement if requested by
the Complainant; and
Report the incident to the Title 1X Coordinator or a Deputy Tithe X
Coordinator no later than 48 hours after receiving the report.

A Mandatory Reporter who recelves Information from a Complainant
g an dent of d Conduct SHOULD:

. Provide emotional support to the Complainant;

. Encourage the Complainant to preserve any physical evidence (e.q., if
paossible, the Complainant should not shower, bathe, douche, change
clothes, brush his/her teeth, or comb his/her hair);

. Inform the Complainant that as a Mandatory Reporter, you will be reporting
the incident to the Title X Coordinator or a Deputy Title 1X Coordinator,
one of whom (or their designea) will be contacting the Complainant to
provide further guidance and assistance;

. Advise the complainant about “confidential resources” available on
campus and in the community where the information shared is
confidential; and

. Provide a Comiplainant with a copy of UT Health Science Center's Sexual
Misconduct and Relationship Viclence Policy { availabde at
access-compllance/documents/title-lx-policy.pdf ¥ or another written
publication approved by the Title X Coordinator

A Mandatory Reporter who recelves notice of an Incldent of Prohibited
Conduct MUST NOT

. Guarantee to a Complainant that the Mandatory Reporter will keep
information confidential;

2. Share information aboul the incident with a parson who does nol have
a UT Health Science Center-related need to know;
Share personally identifiable information about the incident with law

enforcement {including UT Health Science Center PD) without the
Complainant’s consent; and/or

. Investigate or otherwise attempt to resolve reports of Prohibited Conduct
Conduct without the approval of the Title IX Coordinator (this provision
does not apply to UT Health Science Center PD).

lithe IX of the Education
Amendments of 1972
Violence Against Women Act
(VAMWAY

Campus SaVE Act

Titke IV, Title VI, and VIl of the
Ci ights Act of 1964

The University of Tennessee Health
Science Center is committed to
creating and maintaining a learming,
living, and working environment free
from all forms of sexual misconduct
and relationship violence, including
sexual assault, sexual harassment,
dating violence, domestic violence,
and stalking.

Office of Access and Compilance
920 Madison, Suite 825
Memphis, TN 38163

t 901.448.2mM2

f 901448120
uthsc.edu/oac
Telecommunications Device
Tor the Dear

t 9014487382

THE UNIVERSITY OF

TENNESSEE

HEALTH SCIENCE CENTER.
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Michael Alston, EAD

Title 1X Coordinator

S01.448.2133 (direct) | malstonl@uthsc.cdu

Valarle Fleming, PhD

Deputy Title 1X Coordinator for Faculty

901.448.9552 | vilemin2guthsc adu

Aaron Haynes, M5BA

Daputy Tithe 1X Coordinator

for GME Memphis

9014485364 | ahaynesiuthse adu

Omar Mallk, JD

Daputy Title 1X Coordinator for Starm

S01.448.2442 | omaliki@uthscodu

Captain Joanne Morrow

Deputy Title 1X Coordinator for Clery
lance

B0L448.5679 | |mormowshzuthscedu

Wil Ross, MA

Deputy Title 1X Coordinator of Students

D01.4481646 | wrossi@uthsc.adu

Connle Childs, MA

Deputy Title 1X Coordinator

for international Programs

901.448.2633 | churk@uthscedu

Wesley Byerly, PharmD

Deputy Title 1X Coordinator for Research

DO1448.7125 | whyerlyi@uthsc.edu

Amanda wilson, MBA

Deputy Titke IX Coordinator

Tor GME Knoxville

865305 6442 | awlisongoutmccadu

Geaffrey Smallwood, MD

Daputy Title 1X Coordinator

for GME Nashville

615.284 5555 | geofifrey smaliwoodi

ascension.org

Crystal Maddox, MPA

Deputy Titke IX Coordinator

for GME Chattanooga

A23 7786956 | oystal maddoxigerangerorg

Campus Police

Avallable 24/7 In cases of saoal assault

901,448 4444

cok AL CONTACT OF

University Health Services

901.448 5630, &00 am - 5:00 pm (M - F)
DOL5AL5654, Alter Hours, 2447

Student Assistance Program
8003272255 (Oplion 3) 24/7

Employee Assistance Pregram

BEE 4373406

Licensed Counsalors (SASSI)

S01.448 5056

uthse adu/sass)/resources,counsaing php
ombuds Services

Joan R. Rentsch, PhD
Jrentschigsutmck.edu | 865 2507533

GSM only

Melody Cunningham, M
mcunniButhsc.adu | 901 . 497.7467

all CoM sites

The University of Tennessee Health Science Center is committed to
creating and maintaining a learning, living, and working environment free
from all forms of Sex Discrimination, including Sexual Misconduct and
Relationship Violence. Sesual Misconduct and Relationship Violence will not
b tolerabed and will be grounds Tor disciplinary action up to, and including,
permanent dismissal from the University and termination of employment.

( POLICY: uthsc.edu/access-compliance/documents/title-x-policy.pdr )

The University of Tennessee unequivocally opposes the sexual harassment
of any University community members. Sexual harassment will not be
tolerated and will be grounds for disciplinary action. In accordance
with federal regulations, sexual harassment is defined as follows: (1) An
amployes of the University conditioning the provision of an aid, benafit,
or service of the University on an individual's participation in unwelcome
sexual conduct; (2) Unwelcome conduct determined by a reasonable
person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the University's education
program or activity; or (3) Sexual Assault, Dating Violence, Domestic
Violence, and/or Stalking. For the definition of Sexual Harassment,
“reasonable person” means a reasonable person under similar
circumstances as and with similar identities to the complainant.

AllUT Health Science Center Residency Coordinators
employees The Complainant’s University
Office of Access and Compliance employment supervisor (only
Office of Student Affairs and if the Complainant is a University
Community Engagement student employee or traines)

Office of Enroliment Management ;h: F::rﬁg:?::t:rer:::r??oﬁ!{v
fztudlenl Academic lSupport_ ) if ll‘?r_\ “c-'spundrrfl s a University
Services and Inclusion (SASS) employes, including a University
Academic Advisors student employee and trainee)
Chancellors, Yice Chancellors, The Employee Relations Team
Associate Vice Chancellors, Leader or the Employment Team
or Assistant Vice Chancellors Leader in Hurnan Resources
Dean, Associate Deans, {only if the Respondent is a
Assistant Deans, Executive University employee, including
Directors, Directors, Associate a student employes)

Directors, Assistant Directors, A University employee designated
or Department Heads as a Campus Security Authority
Faculty Members for Clery Act compliance
Faculty and staff advisors to

registered student organizations

The Linsvarsity of Tonnassaa ks an EEC/FA/ TG Vi Tl [X/Soction SO4ALAMRDEA
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COMPLIANCE NOTES:

Your Mandatory Reporter Role

A Mandatory Reporter who recelves Information concerning an inclident of
Prohibited Conduct MUST:

1L Assist the Complainant with obtaning medical assistance {if needed or
requestad) OF aCCessIng other on- or Hif-CAMPUS resources (If requestad);

2. Encourage the Complainant to report the incident to law enforcement
and assist the Complainant in con@ctng law enforcement If requested by
the Complainant; and

. Repaort the ncikdent to the Tithe 1X Coordinator or a Deputy Tike (X
Coordinator no later than 48 hours arter receiving the report.

A Mandatory Reporter who recelves Information from a Complalnant
concerning an inchdent of Prohibited Conduct SHOULD:

1. Provide emotional support to the Complainant;

2. Encourage the Complainant to preserve any physical evidence (e.g., if
possibla, the Compilainant should not shower, bathe, dowcha, change
Clothes, brush his/her teeth, or comb his/her hairy;

. Inform the Compiainant that as a Mandatory Reporter, you will be reporting
the incident to the Title X Coordinator or a Deputy Title X Coordinator,
one of whom (or ther designes) will be contacting the Complainant to
provide Turther guidance and assistanoea;

. Audvise the compiamant about “confidential resources™ avalabie on
campus and In the community where the information shased 1s
conndential; and

. Prowvide a Compiainant with a copy of UT Health Science Canters Sexoual
Misconduct and Relationship Wiokence Policy ( availlable at

= = ¥ or anoiher written
pubilication approved by the Titke DX Coordinator.

A Mandatory Reporter who receives notice of an Incident of Prohibited

Conduct MUST NOT

1. Guarantes to a Complamant that the Mandatory Reporter wil keep
Informiation confidential;

2. share Information abouwt the iIncident with a person who does not have
a uUT Health Sceence Center-related need to lonow,

. Share personally identifable information about the Incidant with law
enforcement (nciuding UT Health Scence Center PD) witiout the
Complainant’s consent; and,for

. Inwestigate or otherwise attempt to resoive reports of Prohibited Conduct
Conduct withouwt the approval of the Titke 1X Coordinator (this prowvision
does ot apply to UT Health Sclence Center PDV).

Tithe 1 of the Education
Amendments of 1972

WViokence Agalnst Women Act
OANA)

Campus SaViE Act

Tithe 1%, Tithe W1 and Wil of the
Cihwll Rights Act of 1364

The University of Tennessea Health
Sclence Center Is committed to
creating and mantamng a keaming.
Irvineg. and working emvironment free
from all forms of sexual misconduct
and rel@tionship viclence, Inciuding
saxual assault, sexual harassment,
dating violence, domestic viclence,
and stailking.

Office of Access and Compllance
920 Madison, Sulte 825

Memphis, TH 38163
oac-hsomuthsc.edu

t 90448 2M2

T 901 44ET20

uthsc.edu/oac
Telecommunlcations Device

ror the Dear

t 901448 7382

THE UNIVERSITY OF

TENNESSEE

HEALTH SCIENCE CENTER

ACCESS AND COMPLIANCE

Inator
S0144E F1EX (direct) | malzonlifuthsc.odu
WValarie Flioming, PhiD
Daputy Titde X Coordinator for Faculty
9i01.448.9552 | wflemindiduthzc.odu
Aarcn Haymas, MZBA
Daputy Tiie |X Coordinator
for GME Mamphis
901448 5364 | ahaynosuthocodu
Cmar Mallk, JD
Deputy Title |X Coordinator for Staff
901448 2447 | omalikigwthsc edu
Captaln Joanne Momow
Deputy Title |X Coordinator for Clany
Ikancae

SOL44E8 5673 | jmorrocwputhsc edu
Ashilay Thomas, MA
Daputy Titla |X Coordinator of Studants
9014481648 | athom207@uthsc edu
Amanda Connolly
Daputy Titie IX Coordinator for
Intermational Affalrs
901.448.9381 | a:nnnnr?-’o_h.th::.cdu
Wasiow M

Tiia 1X m for Research
S0 448.T12E | whyeriyw@uthsc.odu
Amanda Wilson, MBA
Daputy Title X Coordinator
For GHE Knowwilia
BEET05.6442 | awilson@utrmcik.odu
Cheris Trabwa, MD, FACP
Chiaf .i.cadoﬂlc Oﬂ’lcw Chair of Clinical

md Depaty Tithe D0

or for Gl'lE H
5152941522 | chais trobueiioscensionuong)
Crystal Maddox, MPA
Daputy Title |X Coordinator
for GME Chattamcoga
AT TTEE95E | crystolmoddosdieriangerong
Campus Polica
Available 24/7T in cases of sexual assault
901448 4444

COMFIDENTIAL CONTACT OPTIOMS:
Lucy White, MEd, LPC-MHSP

%._'E.?Iﬂ In-liIGI'IE Chattanooga
Unibwarsity Health Servces

S0NL.448 5630, B00 am - 5200 prm (M - F)
SOLEALEES Y, After Hours, 24,7

Pr
o

B0 EZ7.ZPCE (Dption I) 24/T

Employoe Assistamco Program

EEL A7 T40E

Student Counseling Services

901448 5056 | counuthsc cdu

uthoc cdufstudoentou cooos A cadomic-

suCCossfresourcasfocounscling php

Dmibuds Sarvices

Joan R. Remtsch, PhD

irentschiutmck edu | BES JCOFEIT

G5M oniy

Malody Cunningham, M

rrscunna 16 Erthess cochu | 4I:IE 40T 7270

all CoM mites

The University of Tennessee Health Sclence Center Is committed to
creating and maintaining a learning. Iving, and working environment free
from all Torms o f Sex DIscrimination, ncluding Sexoual Misconduct and
Ralatonship Violence. Sexual Misconduct and Relationship Violence willl not
be tolerated and will be grounds for disciplinary action up to, and inciuding,
permanent dismissal from the University and termination of employment.

¢ POLICY: uthsc edy/access- compliance fdocuments Aftle-lx-polloy pdl ¥

The University of Tennessese unaequivocally opposes the secoual haraszment
of any University community members. Sexoual harassment will not be
tolerated and will be grounds for disciplinary action. in accordance
with federal reguilations, sexual harassment is defined as follows: [Ty An
employee of the University conditioning the provision of an aid, benefit,
or service of the University on an individuars participation in umwelocome
sexual conduct; (2 nwelcome conduct determined by a reasonabile
person to be 50 severe, pervasive, and objectively offensive that it
affactively denles a person equal access to the University's education
program or activity; or (3) Smoual Assault, Dating Violence, Domestic
Wiokenoe, andor Stalking. For the definition of Sexual Harassment,
“reasonable person” means a reasonable person under similar
circumstances as and with simitar identities to the complainant.

AR UT Health Sclence Center The Complainant™s University
omployeas employment Suparyisor (only
Office of Access and Compliance It the Complainant s a University
Office of Student Suocess student employee or trames)
Office of Enrol iment Management The Respondent's University

employment supervisor {only
Academic Advisors If the Respondent 1s a University
Chanceliors, Vice Chancellors, empioyee, including a University
Assoclabe Vice Chancedlors, student smployee and traines)
or Assistant Vice Chancellors The Employee Relations Team
Drean. Assoclate Deans, Leader or the Employment Team
Assistant Deans, Executive

Leadear in Human Resources
DHrectors, DIrectors, Assocliate {only it the Respondent s a
Directors, Asskstant Directors, uUniversity empioyes, inciuding
or Department Heads a student employes)
Faculty Members.

A University employes designated
Faculty and staff advisors to as a Campus Security Authority

registered student organizations for Clery Act compliance
Medical Residents/Fellows
Residency Coordinators

The Uinevesusty of Tannssmes o an ERCATIS. VL Tals LTt 50,70 AIHA.
- tha na and sersesa







Is there
anything else?

Title IX Information: https://uthsc.edu/access-
compliancel/titleix.php

Sexual Harassment, Sexual Assault, Dating Violence,
Domestic Violence, and Stalking Policy:
https://uthsc.edu/access-compliance/documents/title-ix-

policy.pdf

2024 Annual Title IX Report: https://uthsc.edu/access-
compliance/documents/oied-title-ix-annual-report.pdf

Mandatory Reporter Handout: https://uthsc.edu/access-
compliance/documents/oac-mandatory-reporter-handout-

2025.pdf

Confidential Resources Handout:
https://uthsc.edu/access-

compliance/documents/confidential-resources-

handout.pdf

Supportive Measures Handout: https://uthsc.edu/access-
compliance/documents/supportive-measures-handout.pdf
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Thanks for

your attention.
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