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Today’s Agenda

• Title IX Overview

• Federal Landscape Update

• Office of Access and Compliance: 
Title IX 2023 Annual Report Data







Regulation Key Provisions
Title IX Sexual Harassment defined:
(1) An employee of the University conditioning the provision of an aid, 
benefit, or service of the University on an individual’s participation in 
unwelcome sexual conduct; 
(2) Unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal 
access to the University’s education program or activity; or 
(3) Sexual assault, dating violence, domestic violence, or stalking. 



Federal Title IX Landscape
Campus Response/Grievance Process

Draft posted July 12, 2022 - September 12, 2022, for public 
comment. 

The Department of Education (DOE) is required to read all comments 
before making final edits and publishing a final rule.

The DOE reviewed more than 120,000 comments for the 2020 Title IX 
rule. For the 2024 rule the DOE reviewed 240,085 comments.

The final rule was released on April 19,2024, the implementation deadline is August 
1,2024. Federal Court granted a preliminary injunction on June 17,2024.

The UT System and system campuses/institutes will continue compliance with 
the 2020 regulation and continue monitoring the legal landscape. 

https://www.insidehighered.com/news/government/2024/07/17/title-ix-rule-hold-more-670-colleges  

https://www.insidehighered.com/news/government/2024/07/17/title-ix-rule-hold-more-670-colleges


What does this mean for us? 

Town HallCampus 
Update

Candor, 
Dialogue, and 
Observation 

(CDO) 
Sessions

System & 
Campus 
Working 
Groups 

Campus 
Notification

Regulations 
Issues 



Office of Access and Compliance 
Team
Miriam Ghandi – ADA/EEO Management Specialist

Erin McElyea, MS – Civil Engagement Officer

Omar Malik, JD – Senior Compliance Resolution Officer

Abigail Caritan, MA – Associate Assurance Officer

Tammie Washington – Engagement Associate

Michael Alston, EdD – Associate Vice Chancellor/Title IX Coordinator



Title IX 
Team: 
Deputy Title 
IX 
Coordinators 

• Michael Alston, EdD, Title IX 
Coordinator for UT Health Science 
Center

• Valarie Fleming, PhD, Deputy Title 
IX Coordinator for Faculty

• Aaron Haynes, MSBA, Deputy 
Title IX Coordinator for GME 
Memphis

• Omar Malik, JD, Deputy Title IX 
Coordinator for Staff

• Captain Joanne Morrow, Deputy 
Title IX Coordinator for Clery 
Compliance

• Will Ross, MA, Deputy Title IX 
Coordiantor for Students

• Valarie Fleming, PhD, Deputy 
Title IX Coordinator for 
International Programs

• Wesley Byerly, PharmD, Deputy 
Title IX Coordinator for Research 

• Amanda Wilson, MBA, Deputy 
Title IX Coordinator for GME 
Knoxville

• Brian Wilcox, MD, Deputy Title IX 
Coordinator for GME Nashville

• Crystal Maddox, MPA, Deputy 
Title IX Coordinator for GME 
Chattanooga

• Erin McElyea, MS, Deputy Title IX 
Coordinator for Prevention and 
Education 



Campus 
Title IX 
Investigators

Michael Alston, EdD

Omar Malik, JD

Abigail Marbibi-Caritan, MA

Erin McElyea, MS

Will Ross, MA 



Policy



SOURCE & REFERENCE: UTK Title IX Office



2023 Title IX Report





2024-2025 
Title IX Policy



2024 Policy Updates
1.2.3 Effective Date
The effective date of this Policy is August 7, 2024. This Policy applies to all Prohibited Conduct reported to have occurred on or after August 
7, 2024. If the Prohibited Conduct reportedly occurred prior to August 7, 2024, then: (1) the report will be evaluated using definitions 
contained in applicable University policies in effect on the date the reported Prohibited Conduct occurred; and (2) other aspects of the 
University’s response to the report (e.g., the grievance procedures) will be based on this Policy.

APPENDIX C PROCEDURES FOR INVESTIGATING AND RESOLVING ALLEGATIONS OF PROHIBITED CONDUCT WHEN THE RESPONDENT IS A 
STUDENT

• RIGHT TO A SUPPORT PERSON 
The Complainant and the Respondent also have the right to be assisted by a support person during all stages of a disciplinary proceeding, 
including all meetings, investigative interviews, and hearings. The support person is not permitted to speak for or on behalf of a 
Complainant or Respondent, appear in lieu of a Complainant or Respondent, or participate directly in any other manner during any phase 
of the investigation or grievance process. 

• INVESTIGATIONS OF PROHIBITED CONDUCT (paragraph two sentence one)
At the end of the investigation, the University will prepare an investigative report which may set forth a preliminary recommendation as to 
whether the Respondent shall be held responsible or not, and, if responsible, a non-binding proposed sanction.

APPENDIX D PROCEDURES FOR INVESTIGATING AND RESOLVING ALLEGATIONS OF PROHIBITED CONDUCT WHEN THE RESPONDENT IS AN 
EMPLOYEE OR THIRD PARTY

• RIGHT TO A SUPPORT PERSON
The Complainant and the Respondent also have the right to be assisted by a support person during all stages of the Prohibited Conduct 
investigation, and if applicable hearing process, including all meetings, investigative interviews, and hearings.  The support person is not 
permitted to speak for or on behalf of a Complainant or Respondent, appear in lieu of a Complainant or Respondent, or participate directly 
in any other manner during any phase of the investigation or grievance process. 



Prevention
Highlights



Jurisdiction



Employees

With respect to employees and other non-students, this 
Policy applies to conduct which: (i) occurs on University-
controlled property; (ii) occurs in the context of a 
University education program or activity, including 
University employment; and/or (iii) occurs outside the 
context of a University education program or activity, but 
has continuing adverse effects or creates a sexually hostile 
environment on University-controlled property or in any 
University education program or activity, including 
University employment.



Students 

The University’s jurisdiction concerning misconduct by students is governed 
by the University’s Student Code of Conduct (“Code”). The Code applies to 
Prohibited Conduct, which occurs on University-controlled property. The 
Code also applies to Prohibited Conduct that occurs off of University-
controlled property if the conduct adversely affects the interests of the 
University, including Prohibited Conduct which: 

(1) occurs in connection with a University-affiliated activity including, 
without limitation, an overseas study program or a clinical, field, internship, 
or in-service experience; 

(2) involves another member of the University community; or 

(3) threatens, or indicates that the student poses a threat to, the health, 
safety, or welfare of others or the security of any person’s property. The 
University may address Prohibited Conduct that occurs off-campus 
regardless of whether the University has a duty under Title IX to address 
the conduct.



Filing a 
Complaint



Title IX Formal Complaint Procedure Form

A Formal Complaint is required to begin an investigation on the Policy 
on Sexual Harassment, Sexual Assault, Dating Violence, Domestic 
Violence, and Stalking Policy.
Prior to completing this form, a representative from the Office of 
Access and Compliance will:
1. Discuss the availability of Supportive Measures with or without 

filing of a formal complaint;
2. Explain the process for filing a formal complaint; and
3. Review the investigation, hearings, and appeals process 

associated with Policy.



Title IX Complaint Procedure Form



Regulation Key Provisions

Location of Incidents:
Title IX only applies to incidents that occur within the school’s education 
program or activities and does not apply outside the United States. 



Confidential 
Resources & 
Supportive 
Measures





Title IX 
Mandatory 
Reporters







Is there 
anything else?

• Title IX Information: https://uthsc.edu/access-
compliance/titleix.php    

• Sexual Harassment, Sexual Assault, Dating Violence, 
Domestic Violence, and Stalking Policy: 
https://uthsc.edu/access-compliance/documents/title-ix-
policy.pdf  

• 2023 Annual Title IX Report: https://uthsc.edu/access-
compliance/documents/oied-title-ix-annual-report.pdf 

• Mandatory Reporter Handout: https://uthsc.edu/access-
compliance/documents/mandatory-reporter-handout.pdf  

• Confidential Resources Handout: 
https://uthsc.edu/access-
compliance/documents/confidential-resources-
handout.pdf 

• Supportive Measures Handout: https://uthsc.edu/access-
compliance/documents/supportive-measures-handout.pdf 
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